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Comprehensive Irvine WVPP Document Requirements Checklist 
Revision I - June 30, 2024 

Scope and Purpose of Requirements 

Both the scope and purpose of these requirements is defined by (a) California labor code, which determines the minimum scope and requirements for the 

mandated WVPP, and (b) the need for legal defensibility of the Irvine WVPP and its implementation. Note that utilizing Cal/OSHA’s WVPP model plan template 

itself states, “Use of this model program does not ensure compliance with LC section 6401.9. Employers are liable for any violations of LC section 6401.9 

regardless of use of this model program.” Furthermore, the use of the model plan template does not guarantee legal defensibility of any WVPP. 

Note that Edwards uses the term “covered persons” in this document, and in the Edwards Irvine Workplace Violence Prevention Plan (WVPP) language, to mean 

all employees as well as company corporate officers and board of directors, consultants, contractors, contingent workers, temporary staff, visitors and any other 

agents acting on behalf of the company. 

Table 1 is for tracking the status of WVPP document requirements. Table 2 is for tracking the status of WVPP implementation requirements. To facilitate 

implementation status tracking by requirement, the numbering of the column 1 primary entries (1., 2., 3, etc.) is identical between the two tables. For many of 

the requirement elements, Table 2 will contain multiple sub-item entries for the Table 1 requirements that have multiple implementation elements. 

Sources of Requirements 

Table 1 consists of a listings of requirements for the WVPP document that stem from the sources listed below.  

1. California Labor Code. New California Labor Code (LAB) requirements added by Stats. 2023, Ch. 289, Sec. 4. (SB 553) Effective January 1, 2024, 

which are found in LAB DIVISION 5, PART 1. CHAPTER 3, titled, “Responsibilities and Duties of Employers and Employees”, Section 6401.9, which 

outlines the requirements of a mandatory Workplace Violence Prevention Plan (WVPP).  

2. Section 3203 of Title 8 of the California Code of Regulations. This section outlines the requirements for an Injury and Illness Prevention 

Program (IIPP), which includes provisions relevant to a Workplace Violence Prevention Plan (WVPP). Section 6401.9(c)(2)(E) states the 

requirement that “Effective procedures to ensure that supervisory and nonsupervisory employees comply with the plan in a manner consistent 

with paragraph (2) of subdivision (a) of Section 3203 of Title 8 of the California Code of Regulations.”   

3. Related Cal/OSHA Guidance. Cal/OSHA has published Additional Cal/OSHA Workplace Violence Prevention Guidance and Resources including 

the Frequently Asked Questions page, as well as a “Model Written Workplace Violence Prevention Plan for General Industry (Non-Healthcare 

Settings)” referenced above in the Scope and Purpose of Requirements paragraph and the “Cal/OSHA Workplace Violence Prevention for General 

Industry (Non-Health Care Settings)” overview page which recommends the following two references among other 11 listed on the page: 

• U.S. Department of Justice Special Report: Indicators of Workplace Violence, 2019 (published 2022) 

• Center for Disease Control (CDC): Highlights from a New Report on Indicators of Workplace Violence 

Note: The word “procedures” has been highlighted in yellow to facilitate locating all the requirements that require procedures. Links 

have been added to references to the California regulations to facilitate checking their exact wording during editing. 

https://www.dir.ca.gov/dosh/dosh_publications/Model-WPV-Plan-General-Industry.docx
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=CHAPTER%203.%20Responsibilities,6401.9.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(E)%C2%A0Effective%20procedures%20to%20ensure%20that%20supervisory%20and%20nonsupervisory%20employees%20comply%20with%20the%20plan%20in%20a%20manner%20consistent%20with%20paragraph%20(2)%20of%20subdivision%20(a)%20of%20Section%203203%20of%20Title%208%20of%20the%20California%20Code%20of%20Regulations.
https://www.dir.ca.gov/title8/3203.html#:~:text=(2)%20Include%20a,healthful%20work%20practices.
https://www.dir.ca.gov/dosh/workplace-violence.html
https://www.dir.ca.gov/dosh/Workplace-Violence/FAQ.html
https://bjs.ojp.gov/content/pub/pdf/iwv19.pdf
https://blogs.cdc.gov/niosh-science-blog/2022/09/07/workplace-violence-indicators/


2 of 17 

4. Effectiveness. The words “effective” and “effectively” appear in total 10 times in requirements statements of Section 6401.9. The scope of the 

term “effective” is determined by the requirements statement in which it is being used. The definition of what “effective” means is determined in 

large part by the business practice domain of the specific WVPP requirement, not by the requirement’s language itself. For example, 

6401.9(c)(2)(G) requires “Effective procedures to respond to actual or potential workplace violence emergencies . . .” Well, what determines what 

“effective” means regarding such procedures?  

a. Edwards Existing Practices. Many existing Edwards practices, including methods of communication, planning and safety incident 

response have already shown themselves to be effective day to day or when utilized as needed or as drilled. 

b. Domain-Specific Practices. Response guidance for critical emergency situations contains material characterizing what “effectiveness” 

means.  For example, the Ready.gov website of the Department of Homeland Security states, as the first two sentences of the first 

paragraph of its Emergency Response Plan web page (italic emphasis added): “The actions taken in the initial minutes of an emergency are 

critical. Prompt action and warnings can save lives, minimize physical damage to structures and property, and allow for better resilience.” 

Statements like this are found throughout federal, state and industry emergency response plan requirements and guidance. 

c. Industry Practices, Guidelines and Standards. There is a wealth of workplace violence guidance available for organizations that 

experience high levels of violence, such as hospitals and late-night retail establishments – which have their own federal and state OSHA 

requirements. Most of that guidance focuses on active violence prevention and response and does not address the full scope of preventive 

measures needed by Edwards other organizations for whom active violence is rare or has not occurred to date. The U.S. Department of 

Labor publishes its own Workplace Violence Program, from which some material has been adapted for the Irvine WVPP.  

However, many federal bureaus, agencies, and departments are high-value targets for workplace violence. The facilities of Edwards and most 

other commercial businesses are not in that category of target. This is why ASIS International, the world's largest membership organization for 

security management professionals, and the Society for Human Resource Management (SHRM) have collaborated to develop a standard titled, 

“Workplace Violence Prevention and Intervention”, which has been utilized by many organizations globally. Additionally, two books published by 

the Security Executive Council are important.  The Business Response to Misconduct Allegations playbook provides important measures to 

reduced the individual and corporate liabilities involved in conducting employee misconduct investigations. Measures and Measures and Metrics 

in Corporate Security provides guidance on tracking and measuring the performance of security program elements that is applicable to the 

management of a WVPP. 

5. Planned Future Improvement. This refers to the fact that a Workplace Violence Prevention Program is being developed that will likely go beyond 

the specific requirements of SB 553. One principle guiding the Plan development is the intention not to have to do things twice, meaning once just 

for California SB 553 compliance, and then again as best fits Edwards. No one has time to waste redoing things that weren’t done well in the first 

place. The WVPP frameworks put in place now must be a stable and sensible framework that can be expanded and built on as workplace violence 

prevention advances globally. Thus, a few requirements are needed not per SB 553 but for the Edwards vision for workplace violence prevention 

capabilities. These expansions of the California Labor Code statements are labeled “Edwards Expansion”. There are only a few of these.  

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(G)%C2%A0Effective%20procedures,and%20law%20enforcement.
https://www.ready.gov/business/emergency-plans/emergency-response-plan
https://www.dol.gov/agencies/oasam/centers-offices/human-resources-center/policies/workplace-violence-program#level3
https://www.amazon.com/Business-Response-Misconduct-Allegations-Management-ebook/dp/B00KNPZ23M
https://www.amazon.com/Measures-Metrics-Corporate-Security-Campbell/dp/0128006889
https://www.amazon.com/Measures-Metrics-Corporate-Security-Campbell/dp/0128006889
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WVPP Requirements 

Possible Status values:  

• To Be Developed – do not exist yet. 

• In Process – under development now. 

• Includes – Not a 553 requirement, but contained in the plan per industry standards or guidance 

• Needs Updating – existing but needs slight updating for this requirement. 

• Existing Yet Unnamed – method, procedure or item exists but needs to be named or labeled. 

• Compliant – is compliant as of this document’s last update. 

WVP Plan Document Status information last updated: June 30, 2024 

Note: Blue text indicates Edwards expansion of the Labor Code requirement text.  

 

Table 1. Requirements for the WVPP of the Edwards Irvine campus. 

Requirement for the  
WVP Plan Document 

Owner 
Status of Plan 

Document 

Plan Page or 
Location 

Source Note 

1. An employer shall establish, 
implement, and maintain an 
effective workplace violence 
prevention plan. 

WVPP Administrator Compliant All 6401.9(c)(1)(A)  

2. The plan shall be in writing WVPP Administrator Compliant All 6401.9(c)(1)(B)  

3. Include definitions of 
Cal/OSHA-defined terms 

WVPP Administrator Compliant 3 - 4 Cal/OSHA Model Plan  and 
6401.9(a) 

 

4. The plan shall be available 
and easily accessible to 
employees, authorized 
employee representatives*, 
and representatives of the 
division (Cal/OSHA) at all 
times 
* The term "authorized employee 
representative" is generally 
understood to include individuals or 
entities that have been given the 
authority to represent employees in 
matters related to workplace safety 

WVPP Administrator in 
collaboration with those 
responsible for the means 
of publishing and “making 
accessible at all times” 
including:  

• HR 
• Legal 
• IT 
• Corporate 

Communications 

Compliant 8 6401.9(c)(1)(B)  

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(c)%C2%A0(1)%C2%A0(A)%C2%A0An%20employer%20shall%20establish%2C%20implement%2C%20and%20maintain%20an%20effective%20workplace%20violence%20prevention%20plan.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(B)%C2%A0The%20plan,a%20separate%20document.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=6401.9.%C2%A0%C2%A0,following%20definitions%20apply%3A
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(B)%C2%A0The%20plan,a%20separate%20document.
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Requirement for the  
WVP Plan Document 

Owner 
Status of Plan 

Document 

Plan Page or 
Location 

Source Note 

and health. This can encompass union 
representatives, members of workplace 
safety committees, and potentially 
attorneys representing employees in 
legal matters. 

5. Procedures for ensuring 
employee access to records 

HR Needs Updating Appendix G 6401.9(c)(1)(B)  

6. The plan shall be in effect at 
all times and in all work 
areas and be specific to the 
hazards and corrective 
measures for each work 
area and operation. 

WVPP Administrator Compliant (work-area 
specific) 

10,  
Appendix C 

6401.9(c)(1)(B)  

7. Names or job titles of the 
persons responsible for 
implementing the plan. 

WVPP Administrator Compliant 5 6401.9(c)(2)(A)  

8. Multiple persons 
responsible for the plan 
shall have their roles clearly 
described. 

WVPP Administrator Compliant 6, 
Appendix A 

6401.9(c)(2)(A)  

9. Effective procedures to 
obtain the active 
involvement of employees 
and authorized employee 
representatives in 
developing and 
implementing the plan 

Secure Workplace Team (See below) 8, 6401.9(c)(2)(B)  

a. through their 
participation in 
identifying, evaluating, 
and correcting 
workplace violence 
hazards 

Director Physical Security, 
Senior Director EHS 

Compliant 8, 10, 
Appendix C 

‘’ Via in-process 
Workplace Violence 
Risk/Hazard 
Assessment and 
extant building area 
personal safety 
hazard assessments  

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(B)%C2%A0The%20plan,a%20separate%20document.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(B)%C2%A0The%20plan,a%20separate%20document.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(A)%C2%A0Names%20or%20job%20titles%20of%20the%20persons%20responsible%20for%20implementing%20the%20plan.%20If%20there%20are%20multiple%20persons%20responsible%20for%20the%20plan%2C%20their%20roles%20shall%20be%20clearly%20described.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(A)%C2%A0Names%20or%20job%20titles%20of%20the%20persons%20responsible%20for%20implementing%20the%20plan.%20If%20there%20are%20multiple%20persons%20responsible%20for%20the%20plan%2C%20their%20roles%20shall%20be%20clearly%20described.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(B)%C2%A0Effective%20procedures,workplace%20violence%20incidents.
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Requirement for the  
WVP Plan Document 

Owner 
Status of Plan 

Document 

Plan Page or 
Location 

Source Note 

b. in designing and 
implementing training 

Training Compliant Appendix C ‘’ Feedback during 
initial round of 
training 

c. in reporting workplace 
violence incidents and 
risk situations 

WVPP Administrator Compliant 7, 
Appendix A 

‘’ Employee feedback 
upon announcement. 
Expansion based on 
overarching 
“prevention” 
requirement  

d. in investigating 
workplace violence 
incidents and risk 
situations 

HR, Physical Security In Process 7 6401.9(c)(2)(B), 
 

Expansion based on 
overarching 
“prevention” 
requirement. 
Mandate 
cooperation with 
investigations. 

10. Methods the employer will 
use to coordinate 
implementation of the plan 
with other employers to 
ensure that those employers 
and employees understand 
their respective roles, as 
provided in the plan. 

HR Need to be 
updated 

8 6401.9(c)(2)(C) Existing channels of 
communication that 
just need to be 
named. 

a. Methods shall ensure 
that all employees are 
provided the required 
training 

Procurement, HR/LMS Compliant 8 ‘’  

b. Methods shall ensure 
that workplace violence 
incidents involving any 
employee or other 
covered person are 
reported, investigated, 
and recorded 

HR/Physical Security/EHS Compliant 8, 9 ‘’ Edwards expansion 
based on scope and 
purpose of WVPP 

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(B)%C2%A0Effective%20procedures,workplace%20violence%20incidents.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(C)%C2%A0Methods%20the,investigated%2C%20and%20recorded.
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Requirement for the  
WVP Plan Document 

Owner 
Status of Plan 

Document 

Plan Page or 
Location 

Source Note 

11. Establish a multi-
disciplinary Threat 
Management Team (named 
the “Secure Workplace 
Team”) to oversee WVPP 
design, implementation and 
operation. 

WVPP Administrator, 
Edwards Management 

Compliant 4, 5 - 7 ASIS/SHRM  
WVPI.1-2011 

Adapted from Threat 
Management Team 
model 

12. Designation of WVPP 
administrator(s) 

Secure Workplace Team, 
Edwards Management 

Compliant 5, 6 Cal/OSHA Model Plan  

13. Clearly define the purpose of 
the WVPP and what 
concerns it addresses using 
SB 553’s definition of 
workplace violence 

Secure Workplace Team Compliant 6 ASIS/SHRM  
WVPI.1-2011 

 

14. Procedures to identify and 
evaluate workplace violence 
hazards, including, but not 
limited to, scheduled 
periodic inspections to 
identify unsafe conditions 
and work practices and 
employee reports and 
concerns. Inspections shall 
be conducted when the plan 
is first established, after 
each workplace violence 
incident, and whenever the 
employer is made aware of a 
new or previously 
unrecognized hazard. 

Secure Workplace Team Compliant 10, 
Appendix C 

6401.9 (c)(2)(I) Via in-process 
Workplace Violence 
Risk/Hazard 
Assessment and 
extant building area 
personal safety 
hazard assessments. 
Annual, per incident 
and change-based 
reviews per WVPP 
management 
process. 

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(I)%C2%A0Procedures%20to,previously%20unrecognized%20hazard.
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Requirement for the  
WVP Plan Document 

Owner 
Status of Plan 

Document 

Plan Page or 
Location 

Source Note 

15. Include in the above review, 
procedures to obtain the 
active involvement of 
employees and authorized 
employee representatives in 
reviewing the plan. The plan 
shall be reviewed at least 
annually, and when a 
deficiency is observed or 
becomes apparent, and after 
a workplace violence 
incident. 

Secure Workplace Team Compliant 10, 
Appendix C 

6401.9 (c)(2)(L)  

16. Procedures for reporting 
and notification for 
workplace violence 
incidents, threats and 
concerning behaviors, 
including law enforcement 
reporting options, without 
fear of reprisal for 
reporting; does not require 
anonymous reporting, 
although it may be used  

HR, EHS, Physical Security Compliant 9, 10 
Appendix J 

6401.9(c)(2)(B), 
6401.9 (c)(2)(F),  

Model-WPV-Plan, 
Cal/OSHA FAQ about 
Workplace Violence 

Prevention in General 
Industry, 

Cal OSHA/OSHA Duty of Care 

 

17. Ability for covered persons 
to call for emergency 
assistance by (a) dialing 
9-1-1 and then (b) 
requesting help from 
Edwards Physical Security 
in response to immediate 
danger  

IT, Physical Security, EHS 
 

Compliant 9, 
Appendix J 

6401.9 (c)(2)(F)(i), 
Model-WPV-Plan, 

Cal OSHA/OSHA Duty of Care 

Edwards expansion 
regarding use of land 
lines, WiFi, mobile 
phone telco 
connection, and 
Edwards employee 
mobile app  

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(L)%C2%A0Procedures%20to,workplace%20violence%20incident.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(B)%C2%A0Effective%20procedures,workplace%20violence%20incidents.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(F)%C2%A0Effective%20procedures,with%20subparagraph%20(J).
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(i)%C2%A0How%20an%20employee%20can%20report%20a%20violent%20incident%2C%20threat%2C%20or%20other%20workplace%20violence%20concern%20to%20the%20employer%20or%20law%20enforcement%20without%20fear%20of%20reprisal.
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Requirement for the  
WVP Plan Document 

Owner 
Status of Plan 

Document 

Plan Page or 
Location 

Source Note 

18. Effective procedures to 
respond to actual or 
potential workplace 
violence emergencies, 
including, but not limited to, 
all of the following: 

EHS, Physical Security, HR, Compliant 10, 
Appendix J 

6401.9(c)(2)(G) 
Model-WPV-Plan, 

Cal OSHA/OSHA Duty of Care 

 

a. Effective means to alert 
employees of the 
presence, location, and 
nature of workplace 
violence emergencies. 

IT Compliant 9, 10, 
Appendix J 

6401.9(c)(2)(G)(i) Edwards expansion 
regarding use of 
existing business 
applications, and 
Edwards employee 
mobile app mobile 
user GPS location 

b. Evacuation or sheltering 
plans that are 
appropriate and feasible 
for the worksite. 

EHS Compliant 10 6401.9(c)(2)(G)(ii)  

c. How to obtain help from 
staff assigned to respond 
to workplace violence 
emergencies, if any, 
security personnel, if 
any, and law 
enforcement. 

IT, Physical Security Compliant 9 6401.9(c)(2)(G)(iii)  

19. Incident management 
process for immediate 
response to actual and 
potential emergency and 
urgent high-risk situations 
as well as non-urgent, non-
emergency situations; plus 
post incident follow-up and 
risk monitoring 

EHS, HR, Physical Security Compliant 9, Appendix J 6401.9(c)(2)(G), 
6401.9(c)(2)(K), 

ASIS/SHRM  
WVPI.1-2011 

Edwards expansion 
for a single incident 
management process 
that covers all needs 
and includes maximal 
individual and 
corporate liability 
risk reduction. 

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(G)%C2%A0Effective%20procedures,and%20law%20enforcement.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(i)%C2%A0Effective%20means%20to%20alert%20employees%20of%20the%20presence%2C%20location%2C%20and%20nature%20of%20workplace%20violence%20emergencies.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(ii)%C2%A0Evacuation%20or%20sheltering%20plans%20that%20are%20appropriate%20and%20feasible%20for%20the%20worksite.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(iii)%C2%A0How%20to%20obtain%20help%20from%20staff%20assigned%20to%20respond%20to%20workplace%20violence%20emergencies%2C%20if%20any%2C%20security%20personnel%2C%20if%20any%2C%20and%20law%20enforcement.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(G)%C2%A0Effective%20procedures,and%20law%20enforcement.
https://rbcsinc-my.sharepoint.com/:w:/g/personal/raybernard_go-rbcs_com/EaTwHPzVWfxIjD2_IHIQXmkBIExyoc9NiErCSqmoa4wNRA
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Requirement for the  
WVP Plan Document 

Owner 
Status of Plan 

Document 

Plan Page or 
Location 

Source Note 

20. Procedures for investigating 
reports from individuals, 
including investigation 
procedures ensuring 
impartiality and eliminating 
prejudice, bias, or 
discrimination, and 
informing reporting 
individuals of investigation 
results and 
recommendations  

HR, Physical Security Needs updating 10, 
Appendix J 

6401.9(c)(2)(K), 
The Business Response to 

Misconduct Allegations 
playbook 

Edwards expansion 
to include key 
investigation 
elements that reduce 
corporate and 
individual liability in 
workplace 
misconduct 
allegations and 
incident response. 

21. Procedures for deciding how 
and when dissemination of 
information regarding 
workplace violence 
incidents/investigations will 
be disseminated 

HR  Need Updating 10, 
Appendix J 

6401.9(c)(2)(B), 
6401.9(c)(2)(K), 

 

 

22. Effective procedures to 
obtain the active employee 
involvement in WVPP 
planning and 
implementation 

Physical Security, HR, 
Training 

Needs Updating  8 6401.9(c)(2)(B) Employee feedback 
during WV 
hazard/risk 
assessment. 
Employee feedback 
upon WVPP 
announcement. 
Feedback during 
initial round of 
training. Other 
announcements by 
HR. 
 

https://rbcsinc-my.sharepoint.com/:w:/g/personal/raybernard_go-rbcs_com/EaTwHPzVWfxIjD2_IHIQXmkBIExyoc9NiErCSqmoa4wNRA
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(B)%C2%A0Effective%20procedures,workplace%20violence%20incidents.
https://rbcsinc-my.sharepoint.com/:w:/g/personal/raybernard_go-rbcs_com/EaTwHPzVWfxIjD2_IHIQXmkBIExyoc9NiErCSqmoa4wNRA
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(B)%C2%A0Effective%20procedures,workplace%20violence%20incidents.
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Requirement for the  
WVP Plan Document 

Owner 
Status of Plan 

Document 

Plan Page or 
Location 

Source Note 

23. Develop training procedures 
and protocols for covered 
persons that are specific to 
WVPP roles, responsibilities, 
educational level and 
language. “Training material 
appropriate in content and 
vocabulary to the 
educational level, literacy, 
and language of employees 
shall be used.” 6401.9(e)(1) 

HR, Training Compliant 10 6401.9(c)(2)(H), 
6401.9(e) 

In process internally 
for initial SB 553 
compliance. 
Additional third-
party training is 
under consideration. 

24. Training selected employees 
on recognizing and handling 
threatening or hostile 
situations, including de-
escalation techniques. 

Training, Physical Security Needs Updating N/A ASIS/SHRM  
WVPI.1-2011 

Suggest supervisors 
and the Security 
Team 

25. Ensuring that contract 
security officers are trained 
in handling threatening or 
hostile situations, including 
de-escalation techniques. 

Physical Security Needs Updating N/A ASIS/SHRM  
WVPI.1-2011 

 

https://rbcsinc-my.sharepoint.com/:w:/g/personal/raybernard_go-rbcs_com/EaTwHPzVWfxIjD2_IHIQXmkBIExyoc9NiErCSqmoa4wNRA
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(e)%C2%A0(1)%C2%A0The%20employer,about%20the%20employer%E2%80%99s%20plan.
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Requirement for the  
WVP Plan Document 

Owner 
Status of Plan 

Document 

Plan Page or 
Location 

Source Note 

26. Procedures to correct 
workplace violence hazards 
identified and evaluated in 
subparagraph (I) in a timely 
manner consistent with 
paragraph (6) of subdivision 
(a) of Section 3203 of Title 8 
of the California Code of 
Regulations. 

 
“Include methods and/or 
procedures for correcting unsafe or 
unhealthy conditions, work 
practices and work procedures in a 
timely manner based on the 
severity of the hazard: 
 

“Include a system for ensuring that 
employees comply with safe and 
healthy work practices. Substantial 
compliance with this provision 
includes recognition of employees 
who follow safe and healthful work 
practices, training and retraining 
programs, disciplinary actions, or 
any other such means that ensures 
employee compliance with safe and 
healthful work practices.” 

WVPP Administrator Needs Updating 7, 
Appendix C, 
Appendix D 

6401.9(c)(2)(I), 
California Code of 

Regulations 3203(a)(6) 

 

27. Training must include “An 
opportunity for interactive 
questions and answers with 
a person knowledgeable 
about the employer’s plan.”  

Training In Process Appendix G 6401.9(e)(2)(F)  

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(I)%C2%A0Procedures%20to,previously%20unrecognized%20hazard.
https://www.dir.ca.gov/title8/3203.html#:~:text=(6)%20Include%20methods%20and/or%20procedures%20for%20correcting%20unsafe%20or%20unhealthy%20conditions%2C%20work%20practices%20and%20work%20procedures%20in%20a%20timely%20manner%20based%20on%20the%20severity%20of%20the%20hazard%3A
https://www.dir.ca.gov/title8/3203.html#:~:text=(6)%20Include%20methods%20and/or%20procedures%20for%20correcting%20unsafe%20or%20unhealthy%20conditions%2C%20work%20practices%20and%20work%20procedures%20in%20a%20timely%20manner%20based%20on%20the%20severity%20of%20the%20hazard%3A
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(F)%C2%A0An%20opportunity%20for%20interactive%20questions%20and%20answers%20with%20a%20person%20knowledgeable%20about%20the%20employer%E2%80%99s%20plan.
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Requirement for the  
WVP Plan Document 

Owner 
Status of Plan 

Document 

Plan Page or 
Location 

Source Note 

28. Effective procedures to 
ensure that supervisory and 
nonsupervisory employees 
comply with the plan in a 
manner consistent with 
paragraph (2) of subdivision 
(a) of Section 3203 of Title 8 
of the California Code of 
Regulations: 
 
“Include a system for 
ensuring that employees 
comply with safe and 
healthy work practices. 
Substantial compliance with 
this provision includes 
recognition of employees 
who follow safe and 
healthful work practices, 
training and retraining 
programs, disciplinary 
actions, or any other such 
means that ensures 
employee compliance with 
safe and healthful work 
practices.” (Italic added per 
Note.) 

 

HR, EHS Needs Updating TBD 6401.9(c)(2)(E), 
California Code of 

Regulations 3203(a)(2) 

Reference to an 
existing requirement 
for industrial safety. 
 
Note that “healthful” 
work practices could 
be interpreted as 
“workplace violence 
safety and security 
practices” in the 
context of 6401.9. 

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(E)%C2%A0Effective%20procedures%20to%20ensure%20that%20supervisory%20and%20nonsupervisory%20employees%20comply%20with%20the%20plan%20in%20a%20manner%20consistent%20with%20paragraph%20(2)%20of%20subdivision%20(a)%20of%20Section%203203%20of%20Title%208%20of%20the%20California%20Code%20of%20Regulations.
https://www.dir.ca.gov/title8/3203.html#:~:text=(2)%20Include%20a,healthful%20work%20practices.
https://www.dir.ca.gov/title8/3203.html#:~:text=(2)%20Include%20a,healthful%20work%20practices.
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Requirement for the  
WVP Plan Document 

Owner 
Status of Plan 

Document 

Plan Page or 
Location 

Source Note 

29. Procedures for ensuring 
compliance with the WVPP 
by all employees per their 
roles and responsibilities 

 
“Include a system for ensuring that 
employees comply with safe and 
healthy work practices. Substantial 
compliance with this provision 
includes recognition of employees 
who follow safe and healthful work 
practices, training and retraining 
programs, disciplinary actions, or 
any other such means that ensures 
employee compliance with safe and 
healthful work practices.” 

HR, Legal, Procurement  Compliant 7, 10, 11 WVPP Scope and Purpose 
based on 6401.9(c)(2)(E), 

California Code of 
Regulations 3203(a)(2) 

 

Note that 
“employees” should 
be interpreted as 
meaning both direct 
employees and 
contracted 
employees, due to 
the scoping language 
of 6401.9(c)(2)(E), 
 
“All employees is 
used here to 
emphasize that 
distinction.” 
 

30. Define the full set of 
recordkeeping practices that 
will be utilized for: 

• Training 
• Reporting 
• Hazard assessment 

(EHS, Physical Security) 
• Hazard/Risk Mitigation  
• Investigations 
• Case Management 

 

HR, EHS, Physical Security In Process Appendix E 6401.9(c)(2)(K), 
6401.9(d)(1)(A), 

6401.9(f)(1), 
6401.9(f)(2), 

 

Edwards need to 
define/update 
existing 
recordkeeping 
practices for use. 
Data flows must be 
identified and 
named, and new or 
data repositories 
must be identified 
and named (if not 
already) for 
reference. A separate 
system for case 
management of 
investigations data is 
required, from which 
the information 
needed for the 

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(E)%C2%A0Effective%20procedures%20to%20ensure%20that%20supervisory%20and%20nonsupervisory%20employees%20comply%20with%20the%20plan%20in%20a%20manner%20consistent%20with%20paragraph%20(2)%20of%20subdivision%20(a)%20of%20Section%203203%20of%20Title%208%20of%20the%20California%20Code%20of%20Regulations.
https://www.dir.ca.gov/title8/3203.html#:~:text=(2)%20Include%20a,healthful%20work%20practices.
https://www.dir.ca.gov/title8/3203.html#:~:text=(2)%20Include%20a,healthful%20work%20practices.
https://rbcsinc-my.sharepoint.com/:w:/g/personal/raybernard_go-rbcs_com/EaTwHPzVWfxIjD2_IHIQXmkBIExyoc9NiErCSqmoa4wNRA
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(d)%C2%A0(1)%C2%A0(A)%C2%A0The%20employer%20shall%20record%20information%20in%20a%20violent%20incident%20log%20for%20every%20workplace%20violence%20incident.
https://rbcsinc-my.sharepoint.com/:w:/g/personal/raybernard_go-rbcs_com/EaTwHPzVWfxIjD2_IHIQXmkBIExyoc9NiErCSqmoa4wNRA
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(2)%C2%A0Training%20records%20shall%20be%20created%20and%20maintained%20for%20a%20minimum%20of%20one%20year%20and%20include%20training%20dates%2C%20contents%20or%20a%20summary%20of%20the%20training%20sessions%2C%20names%20and%20qualifications%20of%20persons%20conducting%20the%20training%2C%20and%20names%20and%20job%20titles%20of%20all%20persons%20attending%20the%20training%20sessions.
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Requirement for the  
WVP Plan Document 

Owner 
Status of Plan 

Document 

Plan Page or 
Location 

Source Note 

Violent Incident Log 
is extracted. See #31 
through #37 below. 

31. Employer reporting 
responsibilities for 
contractor employees 

HR Compliant 8 6401.9 (c)(2)(C)  

32. The employer shall record 
information in a violent 
incident log for every 
workplace violence incident. 
Employers may develop 
their own violent incident 
log, as long as the 
information recorded in the 
log complies with the 
requirements listed in 
6401.9 (d)(2). (Frequently 
Asked Questions about 
Workplace Violence 
Prevention in General 
Industry)  
 
Additionally, employers are 
required to record 
information on the 
Cal/OSHA Form 300 about 
every work-related death 
and work-related injury or 
illness that involves loss of 
consciousness, restricted 
work activity or job transfer, 
days away from work, or 
medical treatment beyond 
first aid, including those as a 
result of workplace violence. 

EHS/Physical Security Needs Updating  
(as to who keeps 
which specific 
records) 

Appendix B 6401.9 (d)(1)(A), 
FAQ Question 16) Ans.  

 
 

 

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(C)%C2%A0Methods%20the,investigated%2C%20and%20recorded.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(2)%C2%A0The%20information,the%20date%20completed.
https://www.dir.ca.gov/dosh/Workplace-Violence/FAQ.html#:~:text=employers%20are%20required%20to%20record,a%20result%20of%20workplace%20violence.
https://www.dir.ca.gov/dosh/Workplace-Violence/FAQ.html#:~:text=employers%20are%20required%20to%20record,a%20result%20of%20workplace%20violence.
https://www.dir.ca.gov/dosh/Workplace-Violence/FAQ.html#:~:text=employers%20are%20required%20to%20record,a%20result%20of%20workplace%20violence.
https://www.dir.ca.gov/dosh/Workplace-Violence/FAQ.html#:~:text=employers%20are%20required%20to%20record,a%20result%20of%20workplace%20violence.
https://www.dir.ca.gov/dosh/Workplace-Violence/FAQ.html#:~:text=employers%20are%20required%20to%20record,a%20result%20of%20workplace%20violence.
https://www.dir.ca.gov/dosh/Workplace-Violence/FAQ.html#:~:text=employers%20are%20required%20to%20record,a%20result%20of%20workplace%20violence.
https://www.dir.ca.gov/dosh/Workplace-Violence/FAQ.html#:~:text=employers%20are%20required%20to%20record,a%20result%20of%20workplace%20violence.
https://www.dir.ca.gov/dosh/Workplace-Violence/FAQ.html#:~:text=employers%20are%20required%20to%20record,a%20result%20of%20workplace%20violence.
https://www.dir.ca.gov/dosh/Workplace-Violence/FAQ.html#:~:text=employers%20are%20required%20to%20record,a%20result%20of%20workplace%20violence.
https://www.dir.ca.gov/dosh/Workplace-Violence/FAQ.html#:~:text=employers%20are%20required%20to%20record,a%20result%20of%20workplace%20violence.
https://www.dir.ca.gov/dosh/Workplace-Violence/FAQ.html#:~:text=employers%20are%20required%20to%20record,a%20result%20of%20workplace%20violence.
https://www.dir.ca.gov/dosh/Workplace-Violence/FAQ.html#:~:text=employers%20are%20required%20to%20record,a%20result%20of%20workplace%20violence.
https://www.dir.ca.gov/dosh/Workplace-Violence/FAQ.html#:~:text=employers%20are%20required%20to%20record,a%20result%20of%20workplace%20violence.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(d)%C2%A0(1)%C2%A0(A)%C2%A0The%20employer%20shall%20record%20information%20in%20a%20violent%20incident%20log%20for%20every%20workplace%20violence%20incident.
https://www.dir.ca.gov/dosh/Workplace-Violence/FAQ.html#:~:text=Employers%20may%20develop%20their%20own%20violent%20incident%20log%2C%20as%20long%20as%20the%20information%20recorded%20in%20the%20log%20complies%20with%20the%20requirements%20listed%20in%20LC%206401.9%20(d)(2).
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Requirement for the  
WVP Plan Document 

Owner 
Status of Plan 

Document 

Plan Page or 
Location 

Source Note 

33. For purposes of this section 
–6401.9 (d)(1) – at a 
multiemployer worksite, the 
employer or employers 
whose employees 
experienced the workplace 
violence incident shall 
record the information in a 
violent incident log pursuant 
to subparagraph (A) and 
shall also provide a copy of 
that log to the controlling 
employer. (Bold Emphasis 
added for this document.) 

HR, EHS To Be Developed Appendix B, 
 
 

6401.9 (d)(1)(C) This covers 
contractors and 
there are many of 
them at the Irvine 
site. 

34. Information that is recorded 
in the violent incident log 
for each incident shall be 
based on information 
solicited from the 
employees who experienced 
the workplace violence, on 
witness statements, and on 
investigation findings.  
 
The log shall be reviewed 
during the periodic reviews 
of the plan required in 
subparagraph (L) of 
paragraph (2) of subdivision 
(c). 

EHS/Physical Security Needs Updating Appendix B, 
Appendix K 

6401.9 (d)(1)(B)  

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(C)%C2%A0For%20purposes,the%20controlling%20employer.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=Information%20that%20is%20recorded%20in%20the%20log%20for%20each%20incident%20shall%20be%20based%20on%20information%20solicited%20from%20the%20employees%20who%20experienced%20the%20workplace%20violence%2C%20on%20witness%20statements%2C%20and%20on%20investigation%20findings.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=Information%20that%20is%20recorded%20in%20the%20log%20for%20each%20incident%20shall%20be%20based%20on%20information%20solicited%20from%20the%20employees%20who%20experienced%20the%20workplace%20violence%2C%20on%20witness%20statements%2C%20and%20on%20investigation%20findings.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=Information%20that%20is%20recorded%20in%20the%20log%20for%20each%20incident%20shall%20be%20based%20on%20information%20solicited%20from%20the%20employees%20who%20experienced%20the%20workplace%20violence%2C%20on%20witness%20statements%2C%20and%20on%20investigation%20findings.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=Information%20that%20is%20recorded%20in%20the%20log%20for%20each%20incident%20shall%20be%20based%20on%20information%20solicited%20from%20the%20employees%20who%20experienced%20the%20workplace%20violence%2C%20on%20witness%20statements%2C%20and%20on%20investigation%20findings.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=Information%20that%20is%20recorded%20in%20the%20log%20for%20each%20incident%20shall%20be%20based%20on%20information%20solicited%20from%20the%20employees%20who%20experienced%20the%20workplace%20violence%2C%20on%20witness%20statements%2C%20and%20on%20investigation%20findings.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=Information%20that%20is%20recorded%20in%20the%20log%20for%20each%20incident%20shall%20be%20based%20on%20information%20solicited%20from%20the%20employees%20who%20experienced%20the%20workplace%20violence%2C%20on%20witness%20statements%2C%20and%20on%20investigation%20findings.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=Information%20that%20is%20recorded%20in%20the%20log%20for%20each%20incident%20shall%20be%20based%20on%20information%20solicited%20from%20the%20employees%20who%20experienced%20the%20workplace%20violence%2C%20on%20witness%20statements%2C%20and%20on%20investigation%20findings.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=Information%20that%20is%20recorded%20in%20the%20log%20for%20each%20incident%20shall%20be%20based%20on%20information%20solicited%20from%20the%20employees%20who%20experienced%20the%20workplace%20violence%2C%20on%20witness%20statements%2C%20and%20on%20investigation%20findings.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=Information%20that%20is%20recorded%20in%20the%20log%20for%20each%20incident%20shall%20be%20based%20on%20information%20solicited%20from%20the%20employees%20who%20experienced%20the%20workplace%20violence%2C%20on%20witness%20statements%2C%20and%20on%20investigation%20findings.
https://rbcsinc-my.sharepoint.com/:w:/g/personal/raybernard_go-rbcs_com/EaTwHPzVWfxIjD2_IHIQXmkBIExyoc9NiErCSqmoa4wNRA
https://rbcsinc-my.sharepoint.com/:w:/g/personal/raybernard_go-rbcs_com/EaTwHPzVWfxIjD2_IHIQXmkBIExyoc9NiErCSqmoa4wNRA
https://rbcsinc-my.sharepoint.com/:w:/g/personal/raybernard_go-rbcs_com/EaTwHPzVWfxIjD2_IHIQXmkBIExyoc9NiErCSqmoa4wNRA
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(B)%C2%A0Information%20that,of%20subdivision%20(c).
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Status of Plan 

Document 

Plan Page or 
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Source Note 

35. Records of workplace 
violence incident 
investigations conducted 
pursuant to subparagraph 
(K) of paragraph (2) of 
subdivision (c) shall be 
maintained for a minimum 
of five years. These records 
shall not contain “medical 
information,” as defined in 
subdivision (j) of Section 
56.05 of the Civil Code. 

EHS Needs Updating Appendix E 6401.9(c)(2)(K), 
6401.9 (f)(4) 

 

36. The employer shall omit 
from the violent incident log 
any element of personal 
identifying information 
sufficient to allow 
identification of any person 
involved in a violent 
incident, such as the 
person’s name, address, 
electronic mail address, 
telephone number, social 
security number, or other 
information that, alone or in 
combination with other 
publicly available 
information, reveals the 
person’s identity.  

EHS Needs Updating Appendix B 6401.9 (d)(1)(B)  

37. Policies for prohibited 
behavior or practices (e.g., 
no-weapons policy) 

Secure Workplace Team To Be Developed TBD ASIS/SHRM  
WVPI.1-2011 

6401.9 (a)(6)(B)(ii) 
 

 

38. Criteria and procedures for 
obtaining temporary 
restraining orders 

Legal, Physical Security To Be Developed 
 

Appendix D ASIS/SHRM  
WVPI.1-2011 

 

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(K)%C2%A0Procedures%20for%20postincident%20response%20and%20investigation.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(K)%C2%A0Procedures%20for%20postincident%20response%20and%20investigation.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(K)%C2%A0Procedures%20for%20postincident%20response%20and%20investigation.
https://rbcsinc-my.sharepoint.com/:w:/g/personal/raybernard_go-rbcs_com/EaTwHPzVWfxIjD2_IHIQXmkBIExyoc9NiErCSqmoa4wNRA
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(4)%C2%A0Records%20of,the%20Civil%20Code.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(B)%C2%A0Information%20that,of%20subdivision%20(c).
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(ii)%C2%A0An%20incident%20involving%20a%20threat%20or%20use%20of%20a%20firearm%20or%20other%20dangerous%20weapon%2C%20including%20the%20use%20of%20common%20objects%20as%20weapons%2C%20regardless%20of%20whether%20the%20employee%20sustains%20an%20injury.
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Document 
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39. Ensure the program 
addresses employee health 
and wellness, including 
mental health resources, 
including providing support 
and resources (e.g., 
counseling services) to 
affected employees after an 
incident. 

HR Needs Updating 7, 
Appendix A 

ASIS/SHRM  
WVPI.1-2011 

 

40. Utilize a Behavioral Threat 
Assessment to investigate 
and evaluate threats. 
Identify and address 
indicators of targeted 
violence and indicators of 
impulsive violence. 

Secure Workplace Team Includes Appendix H 6401.9 (a)(5), 
ASIS/SHRM  

WVPI.1-2011 

Inclusion of term 
“behavioral … 
conduct” 

41. Utilize an existing or new 
case management system to 
memorialize incidents and 
investigations to track data, 
metrics, and trends 

HR, Physical Security Needs Updating 
(is an Appendix 
item) 

TBD Measures and Metrics in 
Corporate Security (SEC) 

 

42. Use technology to analyze 
data, produce regular or on-
demand reports, and ensure 
PII is removed when 
necessary 

HR Data Scientist Needs Updating 
(is an Appendix 
item) 

TBD Edwards Practice to assure 
compliance to: 

6401.9 (f)(4) 

Edwards 
requirement to 
eliminate needless 
manual processes 

 

 

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(5)%C2%A0%E2%80%9CThreat%20of,no%20legitimate%20purpose.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB#:~:text=(4)%C2%A0Records%20of,the%20Civil%20Code.

